
Update and revise drug testing policies to reflect the use of oral fluid testing,
changes to lawful consumables, and updated compliance requirements.

Train managers and Human Resources (HR) to ensure that personnel are trained
on the new laws and how to handle situations involving cannabis consumption or
oral fluid testing.

Clearly communicate with employees the new policies, emphasizing the
importance of adhering to workplace drug testing standards while respecting
their legal rights outside of work.

Document testing procedures and maintain comprehensive records of all drug
testing activities, including consent forms, test results, and retest requests, to
ensure compliance in case of an audit or legal dispute.
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Disclaimer: The information on this guide does not and is not intended to constitute legal advice. This compliance
best practices guide is for informational purposes only based upon currently known information. Recipients should
contact an attorney of their choosing to obtain legal advice with respect to any particular situation or legal matter. www.Doherty.com


